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4. Compensation. 
 

(a) Monthly Rent. On or before the first day of each month, in advance, Tenant shall pay to 
City the sum of Twenty One Thousand Two Hundred Six Dollars and Sixty Nine Cents ($21,206.69) as 
rental (“Rent”) for the use of the Premises. Use of the Premises for purposes not expressly permitted 
herein, whether approved in writing by Executive Director or not, may result in additional charges, including 
charges required under the Tariff. Tenant agrees to pay such additional charges. Executive Director may 
change the amount of Rent required herein upon giving at least thirty (30) days’ written notice to Tenant. 
Rent paid by Tenant shall be applied to the oldest outstanding balance. Rent is in addition to any applicable 
charges under the Tariff. 

 
(b) Rent Adjustments. Provided this Permit is not sooner terminated, effective July 1st of the 

year following the Effective Date (which date and subsequent anniversaries shall be referred to individually 
as the “Adjustment Date”) of the tenancy, and annually thereafter, the Rent will be adjusted as of July 1 
automatically without further notice to reflect the percentage increase (but not any decrease, and with Rent 
to be adjusted by no less than a three percent increase annually), if any, in the Consumer Price Index, all 
Urban Consumers of the Los Angeles-Long Beach-Anaheim, California area, 1982-84=100, as published 
by the U.S. Department of Labor, Bureau of Labor Statistics (“CPI”), or successor index selected by 
Executive Director in his or her sole reasonable discretion. Such adjusted amount of Rent shall be equal 
to the product obtained by multiplying the Rent amount in effect on the Adjustment Date by a fraction, the 
numerator of which is the May CPI index on the Adjustment Date and the denominator of which for the 
first adjustment is the May CPI Index for the calendar year in which the Effective Date occurs, and for all 
subsequent adjustments through the tenancy is the May CPI index of the prior Adjustment Date. 

 
The formula illustrating the adjustment computation is as follows: 

 
Adjusted Rent  = Rent as of Adjustment Date X May CPI Index of Adjustment Date 

May CPI Index of Effective Date or 
Prior Adjustment Date 

 
In addition to or in lieu of the above, City may, at any time, change the amount of Rent without reference to 
CPI adjustment by giving Tenant thirty (30) days’ notice of such change as provided in Section 4(a) of this 
Permit. 

 
(c)   Late Charge. Rent payments which have not been paid within ten (10) days of the due 

date shall be subject to a service charge consisting of simple interest of one-thirtieth (1/30) of two percent 
(2%) of the invoice amount remaining unpaid each day, for costs and expenses incurred by reason of 
Tenant’s late payment. City shall have the right, without further notice to Tenant, to change the amount 
charged for the late charge to the amount set forth in Tariff Item No. 270 if the amount in Tariff Item No. 
270 changes. Acceptance of any late charge (or any other payments) shall not constitute a waiver of 
Tenant’s default under Section 13 of this Permit. 

 
(d) Security Deposit. Prior to the issuance of this Permit, Tenant shall deposit with City a sum 

equal to Forty Two Thousand Four Hundred Thirteen Dollars and Thirty Eight Cents ($42,413.38) as 
security for Tenant’s performance under this Permit (“Security Deposit”) including but not limited to covering 
Tenant’s delinquent Rent and its other obligations under this Permit including but not limited to repairing 
damages to the Premises. Notwithstanding the foregoing, City shall not be required to apply the Security 
Deposit to any of Tenant’s obligations under this Permit during the term of the Permit. If the Rent is 
thereafter increased, Tenant shall increase the Security Deposit as necessary to assure that Tenant at all 
times has on deposit a sum equal to two (2) months of the current Rent. If all or any part of the Security 
Deposit is used to pay any Rent due and unpaid or to meet any other Tenant obligation, Tenant shall then 
immediately reimburse City for the amount applied so that at all times during the life of this Permit the full 
amount the Security Deposit set forth above shall be on deposit with City. Failure to maintain the full amount 
of the Security Deposit shall constitute a material breach of this Permit. In the sole discretion of Executive 
Director, Tenant may post other forms of security but only in a form acceptable to the Los Angeles City 
Attorney. If for any reason City has not initially required a Security Deposit from Tenant, City may at any 
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defined in Section 45 above). If during Tenant's occupancy of the Premises a tank or the pipelines servicing 
a tank containing hazardous material and/or any regulated liquids/material are discovered to be leaking, 
Tenant shall immediately notify the City and take all steps necessary to repair the tank and/or pipelines and 
clean up the contaminated area to the satisfaction of City and in accordance with all Applicable Laws. 

47. Source Control Program for Pipelines and Tanks. Tenant shall submit a Source Control 
Program, which is subject to the City's reasonable approval, within 120 days of the Effective Date, and 
comply with such Source Control Program at all times. The Source Control Program shall conform with 
Exhibit G hereto. 

DATED: _____ _ CITY OF LOS ANGELES 
HARBOR DEPARTMENT 

By:------------
EUGENE D. SEROKA 
Executive Director 

The undersigned Tenant hereby accepts the foregoing Permit and agrees to abide by, to be bound by, and 
to observe each and every of the terms, conditions, and covenants thereof, including those set forth in any 
addendum. 

APPROVED AS TO FORM AND LEGALITY 

/\u. iv-tl- 1. 1 2022 
MICHAEL.:N. FEUER, City Attorney 
STEVEN Y. OTERA, General Counsel 

By: ~ - ~ 
NEILL T. TSENG,puty 

GENERAL PETROLEUM, LLC 
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EXHIBIT B 

NONE 



FACILITY OPERATIONS ON PAVED AREAS*

(*Note that facilities covered by an Individual or Industrial NPDES permit, or designated as a Critical Source in the
Municipal NPDES permit, will also have to comply with all permit requirements)

ENVIRONMENTAL PERMIT CONDITIONS:

1. Facility shall be cleaned and maintained regularly. All areas shall be swept at least once per week or as needed
to control trash, debris, and other waste.

2. Whenever feasible, dry cleaning methods shall be used instead of washing down. If an area must be washed,
spot clean to minimize the amount of water used. All wash water shall be contained; only stormwater shall be allowed to
enter the storm drain system. For large areas, contain the wash water by vacuum truck or discharge to the sewer
system via a permitted connection. Prior to washing, the Permittee shall: o Seal off storm drains using temporary berms
or covers. o Sweep the area that is to be cleaned and dispose of trash and debris as solid waste.

3. Sweepings and/ or sediment shall not be allowed to enter the storm drains or leave the property.

4. Facility shall be inspected weekly to ensure that no drips, leaks and spills are occurring on site. Drip pans and
spill equipment shall be available onsite for emergencies. Drip pans shall be deployed at the first sign of a leak or drip,
and repairs shall be made immediately. Following any release, areas shall be cleaned up immediately using dry
cleaning methods.

5. Do not feed birds, feral cats, sea lions, or other scavengers.

6. All hazardous, universal, and non- hazardous wastes and materials in drums shall be stored in designated
areas on spill pallets, in leak- proof, covered, and labeled containers.

7. Small quantity liquid products (such as paints, lubricants, aerosol cans) shall be stored indoors and/ or in
flammable lockers.

8. Parts, equipment, or materials with metal particulate, rust, grease, and/ or oil shall be stored indoors, or if
outdoors then elevated off the ground and covered.

9. Dumpsters, recycle bins and trash containers shall have lids that are kept closed. Leaking dumpsters and bins
shall be replaced immediately.

10. No equipment or vehicle washing, repair or maintenance is allowed on site.

11. No fueling operations are allowed on site.

02/12/2019

APP No.:220107-004

EXHIBIT C



SITE SPECIFIC FACILITY OPERATIONS

ENVIRONMENTAL PERMIT CONDITIONS:

1. Parcels 1, 3, 4, and 11 together is an active cleanup site under the oversight of the Los
Angeles Regional Water Quality Control Board (LARWQCB).  The Applicant shall
provide a copy of all new correspondences, workplan, and reports to Ms. Pauling Sun in
the Environmental Management Division via e-mail psun@portla.org upon submittal to
the LARWQCB.

2. Fuel storage tank(s) permit must be current and meet all regulatory requirements.

APP No. 220107-004

EXHIBIT C



EXHIBIT D - AFFIRMATIVE ACTION PROGRAM PROVISIONS 

Sec. 10.8.4 Affirmative Action Program Provisions. 

Every non-construction and construction Contract with, or on behalf of, the City of 
Los Angeles for which the consideration is $25,000 or more shall contain the following 
provisions which shall be designated as the AFFIRMATIVE ACTION PROGRAM 
provisions of such Contract: 

A. During the performance of a City Contract, the Contractor certifies and 
represents that the Contractor and each Subcontractor hereunder will adhere to an 
Affirmative Action Program to ensure that in its employment practices, persons are 
employed and employees are treated equally and without regard to or because of race, 
color, religion, national origin, ancestry, sex, sexual orientation, age, disability, marital 
status, domestic partner status or medical condition. 

1. This section applies to work or services performed or materials 
manufactured or assembled in the United States. 

2. Nothing in this section shall require or prohibit the establishment of new 
classifications of employees in any given craft, work or service category. 

3. The Contractor shall post a copy of Paragraph A., hereof, in conspicuous 
places at its place of business available to employees and applicants for employment. 

B. The Contractor shall, in all solicitations or advertisements for employees 
placed, by or on behalf of, the Contractor, state that all qualified applicants will receive 
consideration for employment without regard to their race, color, religion, national origin, 
ancestry, sex, sexual orientation, age, disability, marital status, domestic partner status 
or medical condition. 

C. At the request of the Awarding Authority or the DAA, the Contractor shall 
certify on an electronic or hard copy form to be supplied, that the Contractor has not 
discriminated in the performance of City Contracts against any employee or applicant for 
employment on the basis or because of race, color, religion, national origin, ancestry, sex, 
sexual orientation, age, disability, marital status, domestic partner status or medical 
condition. 

D. The Contractor shall permit access to, and may be required to provide 
certified copies of, all of its records pertaining to employment and to its employment 
practices by the Awarding Authority or the DAA for the purpose of investigation to 
ascertain compliance with the Affirmative Action Program provisions of City Contracts 
and, upon request, to provide evidence that it has or will comply therewith. 

E. The failure of any Contractor to comply with the Affirmative Action Program
provisions of City Contracts may be deemed to be a material breach of a City Contract. 
The failure shall only be established upon a finding to that effect by the Awarding 



Authority, on the basis of its own investigation or that of the DAA. No finding shall be 
made except upon a full and fair hearing after notice and an opportunity to be heard has 
been given to the Contractor. 

F. Upon a finding duly made that the Contractor has breached the Affirmative
Action Program provisions of a City Contract, the Contract may be forthwith cancelled, 
terminated or suspended, in whole or in part, by the Awarding Authority, and all monies 
due or to become due hereunder may be forwarded to and retained by the City of Los 
Angeles. In addition thereto, the breach may be the basis for a determination by the 
Awarding Authority or the Board of Public Works that the Contractor is a non-responsible 
bidder or proposer pursuant to the provisions of Section 10.40 of this Code. In the event 
of such determination, the Contractor shall be disqualified from being awarded a contract 
with the City of Los Angeles for a period of two years, or until he or she shall establish 
and carry out a program in conformance with the provisions hereof. 

G. In the event of a finding by the Fair Employment and Housing Commission
of the State of California, or the Board of Public Works of the City of Los Angeles, or any 
court of competent jurisdiction, that the Contractor has been guilty of a willful violation of 
the California Fair Employment and Housing Act, or the Affirmative Action Program 
provisions of a City Contract, there may be deducted from the amount payable to the 
Contractor by the City of Los Angeles under the contract, a penalty of ten dollars for each 
person for each calendar day on which the person was discriminated against in violation 
of the provisions of  a City Contract. 

H. Notwithstanding any other provisions of a City Contract, the City of Los
Angeles shall have any and all other remedies at law or in equity for any breach hereof. 

I. The Public Works Board of Commissioners shall promulgate rules and
regulations through the DAA and provide to the Awarding Authorities electronic and hard 
copy forms for the implementation of the Affirmative Action Program provisions of City 
contracts, and rules and regulations and forms shall, so far as practicable, be similar to 
those adopted in applicable Federal Executive Orders. No other rules, regulations or 
forms may be used by an Awarding Authority of the City to accomplish this contract 
compliance program. 

J. Nothing contained in City Contracts shall be construed in any manner so as
to require or permit any act which is prohibited by law. 

K. By affixing its signature to a Contract that is subject to this article, the
Contractor shall agree to adhere to the provisions in this article for the duration of the 
Contract. The Awarding Authority may also require Contractors and suppliers to take part 
in a pre-registration, pre-bid, pre-proposal, or pre-award conference in order to develop, 
improve or implement a qualifying Affirmative Action Program.  

1. The Contractor certifies and agrees to immediately implement good faith
effort measures to recruit and employ minority, women and other potential employees in 



a non-discriminatory manner including, but not limited to, the following actions as 
appropriate and available to the Contractor's field of work. The Contractor shall: 

(a) Recruit and make efforts to obtain employees through:

(i) Advertising employment opportunities in minority and other community
news media or other publications. 

(ii) Notifying minority, women and other community organizations of
employment opportunities. 

(iii) Maintaining contact with schools with diverse populations of students to
notify them of employment opportunities. 

(iv) Encouraging existing employees, including minorities and women, to refer
their friends and relatives. 

(v) Promoting after school and vacation employment opportunities for minority,
women and other youth. 

(vi) Validating all job specifications, selection requirements, tests, etc.

(vii) Maintaining a file of the names and addresses of each worker referred to
the Contractor and what action was taken concerning the worker. 

(viii) Notifying the appropriate Awarding Authority and the DAA in writing when a
union, with whom the Contractor has a collective bargaining agreement, has failed to refer 
a minority, woman or other worker. 

(b) Continually evaluate personnel practices to assure that hiring, upgrading,
promotions, transfers, demotions and layoffs are made in a non-discriminatory manner 
so as to achieve and maintain a diverse work force. 

(c) Utilize training programs and assist minority, women and other employees
in locating, qualifying for and engaging in the training programs to enhance their skills 
and advancement. 

(d) Secure cooperation or compliance from the labor referral agency to the
Contractor's contractual Affirmative Action Program obligations. 

(e) Establish a person at the management level of the Contractor to be the
Equal Employment Practices officer. Such individual shall have the authority to 
disseminate and enforce the Contractor's Equal Employment and Affirmative Action 
Program policies. 

(f) Maintain records as are necessary to determine compliance with Equal
Employment Practices and Affirmative Action Program obligations and make the records 
available to City, State and Federal authorities upon request. 



(g) Establish written company policies, rules and procedures which shall be
encompassed in a company-wide Affirmative Action Program for all its operations and 
Contracts. The policies shall be provided to all employees, Subcontractors, vendors, 
unions and all others with whom the Contractor may become involved in fulfilling any of 
its Contracts. 

(h) Document its good faith efforts to correct any deficiencies when problems
are experienced by the Contractor in complying with its obligations pursuant to this article.  
The Contractor shall state: 

(i) What steps were taken, how and on what date.

(ii) To whom those efforts were directed.

(iii) The responses received, from whom and when.

(iv) What other steps were taken or will be taken to comply and when.

(v) Why the Contractor has been or will be unable to comply.

2. Every contract of $25,000 or more which may provide construction,
demolition, renovation, conservation or major maintenance of any kind shall also comply 
with the requirements of Section 10.13 of the Los Angeles Administrative Code. 

L. The Affirmative Action Program required to be submitted hereunder and the
pre-registration, pre-bid, pre-proposal or pre-award conference which may be required by 
the Awarding Authority shall, without limitation as to the subject or nature of employment 
activity, be concerned with such employment practices as: 

1. Apprenticeship where approved programs are functioning, and other on-
the-job training for non-apprenticeable occupations; 

2. Classroom preparation for the job when not apprenticeable;

3. Pre-apprenticeship education and preparation;

4. Upgrading training and opportunities;

5. Encouraging the use of Contractors, Subcontractors and suppliers of all
racial and ethnic groups; provided, however, that any contract subject to this ordinance 
shall require the Contractor, Subcontractor or supplier to provide not less than the 
prevailing wage, working conditions and practices generally observed in private industries 
in the Contractor's, Subcontractor's or supplier's geographical area for such work; 

6. The entry of qualified women, minority and all other journeymen into the
industry; and 



7. The provision of needed supplies or job conditions to permit persons with
disabilities to be employed, and minimize the impact of any disability. 

M. Any adjustments which may be made in the Contractor's work force to
achieve the requirements of the City's Affirmative Action Program in purchasing and 
construction shall be accomplished by either an increase in the size of the work force or 
replacement of those employees who leave the work force by reason of resignation, 
retirement or death and not by termination, layoff, demotion or change in grade. 

N. This ordinance shall not confer upon the City of Los Angeles or any Agency,
Board or Commission thereof any power not otherwise provided by law to determine the 
legality of any existing collective bargaining agreement and shall have application only to 
discriminatory employment practices by Contractors engaged in the performance of City 
Contracts. 

O. All Contractors subject to the provisions of this article shall include a similar
provision in all subcontracts awarded for work to be performed under the Contract with 
the City and shall impose the same obligations including, but not limited to, filing and 
reporting obligations, on the Subcontractors as are applicable to the Contractor. Failure 
of the Contractor to comply with this requirement or to obtain the compliance of its 
Subcontractors with all such obligations shall subject the Contractor to the imposition of 
any and all sanctions allowed by law, including, but not limited to, termination of the 
Contractor's Contract with the City. 
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EXHIBIT E

Sec. 10.8.2.1.  Equal Benefits Ordinance. 

Discrimination in the provision of employee benefits between employees 
with domestic partners and employees with spouses results in unequal pay for 
equal work.  Los Angeles law prohibits entities doing business with the City from 
discriminating in employment practices based on marital status and/or sexual 
orientation.  The City's departments and contracting agents are required to place 
in all City contracts a provision that the company choosing to do business with 
the City agrees to comply with the City's nondiscrimination laws.   

It is the City's intent, through the contracting practices outlined in this 
Ordinance, to assure that those companies wanting to do business with the City 
will equalize the total compensation between similarly situated employees with 
spouses and with domestic partners.  The provisions of this Ordinance are 
designed to ensure that the City's contractors will maintain a competitive 
advantage in recruiting and retaining capable employees, thereby improving the 
quality of the goods and services the City and its people receive, and ensuring 
protection of the City's property. 

(c) Equal Benefits Requirements.

(1) No Awarding Authority of the City shall execute or amend any
Contract with any Contractor that discriminates in the provision of Benefits 
between employees with spouses and employees with Domestic Partners, 
between spouses of employees and Domestic Partners of employees, and 
between dependents and family members of spouses and dependents and family 
members of Domestic Partners. 

(2) A Contractor must permit access to, and upon request, must
provide certified copies of all of its records pertaining to its Benefits policies and 
its employment policies and practices to the DAA, for the purpose of investigation 
or to ascertain compliance with the Equal Benefits Ordinance. 

(3) A Contractor must post a copy of the following statement in
conspicuous places at its place of business available to employees and 
applicants for employment: "During the performance of a Contract with the City of 
Los Angeles, the Contractor will provide equal benefits to its employees with 
spouses and its employees with domestic partners."  The posted statement must 
also include a City contact telephone number which will be provided each 
Contractor when the Contract is executed.  

(4) A Contractor must not set up or use its contracting entity for the
purpose of evading the requirements imposed by the Equal Benefits Ordinance. 
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(d) Other Options for Compliance.  Provided that the Contractor does
not discriminate in the provision of Benefits, a Contractor may also comply with 
the Equal Benefits Ordinance in the following ways: 

(1) A Contractor may provide an employee with the Cash Equivalent
only if the DAA determines that either: 

a. The Contractor has made a reasonable, yet unsuccessful effort to
provide Equal Benefits; or 

b. Under the circumstances, it  would be unreasonable to require the
Contractor to provide Benefits to the Domestic Partner (or spouse, if applicable). 

(2) Allow each employee to designate a legally domiciled member of
the employee's household as being eligible for spousal equivalent Benefits. 

(3) Provide Benefits neither to employees' spouses nor to employees'
Domestic Partners. 

(e) Applicability.

(1) Unless otherwise exempt, a Contractor is subject to and shall
comply with all applicable provisions of the Equal Benefits Ordinance. 

(2) The requirements of the Equal Benefits Ordinance shall apply to a
Contractor's operations as follows: 

a. A Contractor's operations located within the City limits, regardless
of whether there are employees at those locations performing work on the 
Contract.  

b. A Contractor's operations on real property located outside of the
City limits if the property is owned by the City or the City has a right to occupy the 
property, and if the Contractor's presence at or on that property is connected to a 
Contract with the City.  

c. The Contractor's employees located elsewhere in the United States
but outside of the City limits if those employees are performing work on the City 
Contract.  

(3) The requirements of the Equal Benefits Ordinance do not apply to
collective bargaining agreements ("CBA") in effect prior to January 1, 2000.  The 
Contractor must agree to propose to its union that the requirements of the Equal 
Benefits Ordinance be incorporated into its CBA upon amendment, extension, or 
other modification of a CBA occurring after January 1, 2000. 
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(f) Mandatory Contract Provisions Pertaining to Equal Benefits.
Unless otherwise exempted, every Contract shall contain language that obligates 
the Contractor to comply with the applicable provisions of the Equal Benefits 
Ordinance.  The language shall include provisions for the following: 

(1) During the performance of the Contract, the Contractor certifies and
represents that the Contractor will comply with the Equal Benefits Ordinance. 

(2) The failure of the Contractor to comply with the Equal Benefits
Ordinance will be deemed to be a material breach of the Contract by the 
Awarding Authority.  

(3) If the Contractor fails to comply with the Equal Benefits Ordinance
the Awarding Authority may cancel, terminate or suspend the Contract, in whole 
or in part, and all monies due or to become due under the Contract may be 
retained by the City. The City may also pursue any and all other remedies at law 
or in equity for any breach. 

(4) Failure to comply with the Equal Benefits Ordinance may be used
as evidence against the Contractor in actions taken pursuant to the provisions of 
Los Angeles Administrative Code Section 10.40, et seq., Contractor 
Responsibility Ordinance.  

(5) If the DAA determines that a Contractor has set up or used its
Contracting entity for the purpose of evading the intent of the Equal Benefits 
Ordinance, the Awarding Authority may terminate the Contract on behalf of the 
City.  Violation of this provision may be used as evidence against the Contractor 
in actions taken pursuant to the provisions of Los Angeles Administrative Code 
Section 10.40, et seq., Contractor Responsibility Ordinance.  
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EXHIBIT G – TENANT’S SOURCE CONTROL PROGRAM
{AddTenant Name Here}

{Add Tenant Name Here} has developed the following Source Control Program as 
required pursuant to Section {Add section Here} of Revocable Permit No. {AddRP No 
here}.

1) Pipeline Inspection and Testing

A. Pipeline inspection and testing is conducted in accordance with the requirements
established by the California. State Fire Marshal, under the California Pipeline
Safety Act, and the State Lands Commission, under the Oil Spill Prevention and
Response Act (OSPRA). Visual and NDT/UT inspections will follow API 570.
Pressure testing will follow CSLC testing requirements for Marine Piping from
first valve in containment forward.

1. All testing will be performed by PBF and certified contractor personnel and
witnessed by State approved third party company.

2. Test pressures will be in accordance with Article 5.5, Chapter 1, Division 3,
Title 2, of the CA. Code of Regulations.

3. Test pressure will be held for four (4) hours.
4. All test results will be certified and recorded.
5. PBF will maintain all records.
6. Supervisory personnel will review all test reports with remedial action taken

as appropriate.

2) Rules and Regulations
1. API 570
2. RWQCB for SWPPP
3. California Fire Marshall for DOT compliance.

{Add Name, title}
{Add Tenant Name

_________________________
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