AGREEMENT NO.

AGREEMENT BETWEEN THE CITY OF LOS ANGELES
AND
INTERNATIONAL TRADE EDUCATION PROGRAM

THIS AGREEMENT (“Agreement”) is made and entered into by and between the

CITY OF LOS ANGELES, a municipal corporation (“City”), acting by and through its
Board of Harbor Commissioners (“Board”) and INTERNATIONAL TRADE EDUCATION

PROGRAM - a California non-Profit Corporation, 3786 La Crescenta Avenue, Suite
103, Glendale, California 91208 (“Consultant”).

WHEREAS, to ensure a consistent source of workers trained in fields related to
port operations, the city requires the establishment of an education program providing a
curriculum in global logistics, maritime and trade based businesses. This educational
program would include the development of prototypes of promotional and educational
materials and classes that support maritime trade, and is suitable for dissemination on a

regional and state-wide basis; and

WHEREAS, International Trade Education Programs (“ITEP”) has five trade
academies that provide youth with the knowledge and training needed to live healthy,
productive lives while providing education and training on port related issues. These
issues include the environment, maritime industry, international trade and
transportation, maritime labor, and the impact of ports on the local and regional
economy. By virtue of this experience, ITEP is well-qualified to provide the required

services to the City; and

WHEREAS, by reason of the nature and length of the services required by the
City, it is not economical or feasible for the City to have the work performed by its own

employees; and

WHEREAS, City does not employ personnel with the required expertise nor is it
feasible to do so on a temporary or occasional basis; and

WHEREAS, to enable ITEP to further develop its educational curricula, to
develop and publishing of marketing materials, the Executive Director of the Harbor
Department for the City of Los Angeles (“Executive Director”) is authorized to enter into
an Agreement with Contractor for an amount up to Four Hundred Thousand Dollars

($400,000).
NOW, THEREFORE, IT IS MUTUALLY AGREED AS FOLLOWS:
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The City, its boards, officers, and employees are not bound by the terms of this
Agreement or obligated to make payment thereunder in any fiscal year in which the
Board does not appropriate funds therefore. The Consultant is not entitled to any
compensation in any fiscal year in which funds have not been appropriated for the

Agreement by the Board.

Although the Consultant is not obligated to perform any work under the
Agreement in any fiscal year in which no appropriation for the Agreement has been
made, the Consultant agrees to resume performance of the work required by the
Agreement on the same terms and conditions for a period of sixty (60) days after the
end of the fiscal year if an appropriation therefore is approved by the Board within that
60-day period. The Consultant is responsible for maintaining all insurance and bonds
during this 60-day period until the appropriation is made; however, such extension of

time is not compensable.

If in any subsequent fiscal year funds are not appropriated by the Board for the
work required by the Agreement, the Agreement shall be terminated. However, such
termination shall not relieve the parties of liability for any obligation previously incurred.

V. COMPENSATION AND PAYMENT

A. Subject to the limitations set forth below, pursuant to Section 5.47 of
Chapter 4, Article 1 of the City’s Administrative Code which authorizes advance funding
for services performed through grants, City agrees to pay and Consultant agrees to
accept in full satisfaction thereof a grant sponsorship of Four Hundred Thousand Dollars

($400,000) including expenses.

Consultant's expenditure of funds shall be subject to the prior written approval of
Senior Director of Communications of the Citys Harbor Department. Consultant's
receipt of yearly compensation is subject to its prior submittal and the Senior Director of
Communications’ written approval of deliverables for the upcoming year. The approved
deliverables shall set forth the specific items on which Consultant anticipates providing
on an academy by academy basis. Additionally, Consultant shall provide quarterly
financial reports detailing its use of the Harbor funds paid under this Agreement. These
reports should be supported by any and all documents regarding deposits and
expenditures. Consultant shall segregate and account for all Harbor funds separately
from all other sources and document expenditures of these funds. Consultant shall
employ a cost allocation plan detailing funds expended with supporting detail regarding
activities and results. The Consultant shall also provide a separate quarterly report
showing the Harbor Department’s grant sponsorship contribution in relation to ITEP’s
total fundraising efforts, clearly showing other program donors and their contributions.
City shall have the right to audit Consultant’s books and records pertaining to ITEP at
any time during the term of this Agreement, subject to reasonable written notice.



VI. RECORDKEEPING AND AUDIT RIGHTS

A. Consultant shall keep and maintain full, complete and accurate books of
accounts and records of the services performed under this Agreement in accordance
with generally accepted accounting principles consistently applied which books and
records shall be readily accessible to and open for inspection and copying at the
premises by City, its auditors or other authorized representatives. Notwithstanding any
other provision of this Agreement, failure to do so shall constitute a conclusive waiver of
any right to compensation for such services as are otherwise compensable hereunder.
Such books and records shall be maintained by Consultant for a period of three (3)
years after completion of services to be performed under this Agreement or until all
disputes, appeals, litigation or claims arising from this Agreement have been resolved.

B. During the term of this Agreement, City may audit, review and copy any
and all writings (as that term is defined in Section 250 of the California Evidence Code)
of Consultant and Subconsultants arising from or related to this Agreement or
performance of the Scope of Work, whether such writings are (a) in final form or not,
(b) prepared by Consultant, Subconsultants or any individual or entity acting for or on
behalf of Consultant or a Subconsultant, and (c) without regard to whether such writings
have previously been provided to City. Consultant shall be responsible for obtaining
access to and providing writings of Subconsultants. Consultant shall provide City at
Consultant's sole cost and expense a copy of all such writings within fourteen (14)
calendar days of a written request by City. City's right shall also include inspection at
reasonable times of the Consultant's office or facilities which are engaged in the
performance of the Scope of Work. Consultant shall, at no cost to City, furnish
reasonable facilities and assistance for such review and audit. Consultant's failure to
comply with this Article VI shall constitute a material breach of this Agreement and shall
entitle City to withhold any payment due under this Agreement until such breach is

cured.

VIl. INDEPENDENT CONTRACTOR

Consultant, in the performance of the work required by this Agreement, is an

independent contractor and not an agent or employee of City. Consultant shall not
represent itself as an agent or employee of the City and shall have no power to bind the

City in contract or otherwise.

VIll. BUSINESS TAX REGISTRATION CERTIFICATE

The City of Los Angeles Office of Finance requires the implementation and
enforcement of Los Angeles Municipal Code Section 21.09 et.seq. This Code Section
provides that every person, other than a municipal employee, who engages in any
business within the City of Los Angeles, is required to obtain the necessary Business
Tax Registration Certificate and pay business taxes. The City Controller has
determined that this Code Section applies to consulting firms that are doing work for the

Department. See Exhibit C.



Xill. SMALL BUSINESS DEVELOPMENT PROGRAM

It is the policy of the Department to provide Small Business Enterprises (SBE)
and Minority-Owned, Women-Owned and all Other Business Enterprises
(MBE/WBE/OBE) an equal opportunity to participate in the performance of all City
contracts in all areas where such contracts afford such participation opportunities.
Consultant shall assist the City in implementing this policy and shall use its best efforts
to afford the opportunity for SBEs, MBEs, WBEs, and OBEs to achieve participation in
subcontracts where such participation opportunities present themselves and attempt to
ensure that all available business enterprises, including SBEs, MBEs, WBEs, and
OBEs, have equal participation opportunity which might be presented under this

Agreement. See Exhibit E.

. NOTE: Prior to being awarded a contract with the City, Consultant and all
Subconsultants must be registered with the Department's Contracts Management

Database, e-DiversityXchange.

XIV. CONFLICT OF INTEREST

It is hereby understood and agreed that the parties to this Agreement have read
and are aware of the provisions of Section 1090 et seq. and Section 87100 et seq. of
the California Government Code relating to conflict of interest of public officers and
employees, as well as the Los Angeles Municipal Code (LAMC) Municipal Ethics and
Conflict of Interest provisions of Section 49.5.1 et seq. and the Conflict of Interest
Codes of the City and the Department. All parties hereto agree that they are unaware
of any financial or economic interest of any public officer or employee of City relating to
this Agreement. 'Notwithstanding any other provision of this Agreement, it is further
understood and agreed that if such financial interest does exist at the inception of this
Agreement, City may immediately terminate this Agreement by giving written notice

thereof.

XV. COMPLIANCE WITH APPLICABLE LAWS

Consultant shall at all times in the performance of its obligations comply with all
applicable laws, statutes, ordinances, rules and regulations, and with the reasonable

requests and directions of Executive Director.

XVI. GOVERNING LAW /VENUE

This Agreement shall be governed by and construed in accordance with the laws
of the State of California, without reference to the conflicts of law, rules and principles of
such State. The parties agree that all actions or proceedings arising in connection with
this Agreement shall be tried and litigated exclusively in the State or Federal courts
located in the County of Los Angeles, State of California, in the judicial district required

by court rules.



its successors in the operation or ownership of any real or personal property now or
hereafter owned or operated by City.

XIX. CONFIDENTIALITY

The data, documents, reports, or other materials which contain information
relating to the review, documentation, analysis and evaluation of the work described in
this Agreement and any recommendations made by Consultant relative thereto shall be
considered confidential and shall not be reproduced, altered, used or disseminated by
Consultant or its employees or agents in any manner except and only to the extent
necessary in the performance of the work under this Agreement. In addition, Consultant
is required to safeguard such information from access by unauthorized personnel.

XX. NOTICES

In all cases where written notice is to be given under this Agreement, service
shall be deemed sufficient if said notice is deposited in the United States mail, postage
prepaid. When so given, such notice shall be effective from the date of mailing of the
same. For the purposes hereof, unless otherwise provided by notice in writing from the
respective parties, notice to the Department shall be addressed to Director of
Community Relations, Los Angeles Harbor Department, P.O. Box 151, San Pedro,
California 90733-0151, and notice to Consultant shall be addressed to it at the address
set forth above. Nothing herein contained shall preclude or render inoperative service

of such notice in the manner provided by law.

XXI. TAXPAYER IDENTIFICATION NUMBER (TIN)

The Internal Revenue Service (IRS) requires that all consultants and suppliers of
materials and supplies provide a TIN to the party that pays them. Consultant declares
that its authorized TIN is 74-3161465. No payments will be made under this Agreement

without a valid TIN.

XXIl. SERVICE CONTRACTOR WORKER RETENTION POLICY AND LIVING WAGE
POLICY REQUIREMENTS

The Board of Harbor Commissioners of the City of Los Angeles adopted
Resolution No. 5771 on January 13, 1999, agreeing to adopt the provisions of
Los Angeles City Ordinance No. 171004 relating to Service Contractor Worker
Retention (SCWR), Section 10.36 et seq. of the Los Angeles Administrative Code, as
the policy of the Department. Further, Charter Section 378 requires compliance with the
City's Living Wage requirements as set forth by ordinance, Section 10.37 et seq. of the
Los Angeles Administrative Code. Consultant shall comply with the policy wherever
applicable. Violation of this provision, where applicable, shall entitle the City to
terminate this Agreement and otherwise pursue legal remedies that may be available.



into the Agreement and has not executed the Agreement in reliance upon any promises,

representations, warranties or statements not contained, referenced, and/or
incorporated into the Agreement. THE PARTIES ACKNOWLEDGE THAT THIS
AGREEMENT IS INTENDED TO BE, AND IS, AN INTEGRATED AGREEMENT.

XXVII. SEVERABILITY

Should any part, term, condition or provision of this Agreement be declared or
determined by any court of competent jurisdiction to be invalid, illegal or incapable of
being enforced by any rule of law, public policy, or city charter, the validity of the
remaining parts, terms, conditions or provisions of this Agreement shall not be affected
thereby, and such invalid, illegal or unenforceable part, term, condition or provision shall
be treated as follows: (a) if such part, term, condition or provision is immaterial to this
Agreement, then such part, term, condition or provision shall be deemed not to be a part
of this Agreement; or (b) if such part, term, condition or provision is material to this
Agreement, then the parties shall revise the part, term, condition or provision so as to
comply with the applicable law or public policy and to effect the original intent of the

parties as closely as possible.

XXVIIl. CONSTRUCTION OF AGREEMENT

This Agreement shall not be construed against the party preparing the same,
shall be construed without regard to the identity of the person who drafted such and
shall be construed as if all parties had jointly prepared this Agreement and it shall be
deemed their joint work product; each and every provision of this Agreement shall be
construed as though all of the parties hereto participated equally in the drafting hereof;
and any uncertainty or ambiguity shall not be interpreted against any one party. As a
result of the foregoing, any rule of construction that a document is to be construed

against the drafting party shall not be applicable.

XXIX. TITLES AND CAPTIONS

The parties have inserted the Article titles in this Agreement only as a matter of
convenience and for reference, and the Article titles in no way define, limit, extend or
describe the scope of this Agreement or the intent of the parties in including any

particular provision in this Agreement.

XXX. MODIFICATION IN WRITING

This Agreement may be modified only by written agreement of all parties. Any
such modifications are subject to all applicable approval processes required by, without
limitation, City’s Charter and City’s Administrative Code.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on

the date to the left of their signatures.

Dated: , 2013

DatedAl/ g(d" 1Y 2013

APPROVED AS TO FORM

g/1b , 2013
MICHAEL N. FEUER, City Attorney
JANNA B. SIDLEY, General Counsel

By ._r/—%(—

HELEN J. SOK, Deputy

HJS:jpr
08/07/13
Attachments

THE CITY OF LOS ANGELES, by its
Board of Harbor Commissioners

By

Executive Director

Attest;

Secretary

INTERNATIONAL TRAPE EDUCTION
PR Ms

By ¥ \
bt Lup Crad, €.8D

(Print#ype hame and '7)

<

Attest/

se Mfa/ /%io ;s’éq,—/" [ﬂf(/}’ﬁ/ "é"’

(Print/type naihe and title)

Account # 52031 W.0. #
Ctr/Div # 0220 Job Fac. #
Proj/Prog ff 621 ;

Budget FY: Amount:
13/14 | $ 400,000

- [TOTAL $400,000



Exhibit A
One Year Partnership Plan

ITEP develops job-ready, college-prepared graduates by marshaling the financial,
social, and intellectual resources of industry. ITEP unites business and schools,
developing partnerships to prepare students for a meaningful future. Through ITEP's
Ten-Point Program and its implementation in nine programs, ITEP helps young people
“think globally, earn locally” and cultivates achievement in economically disadvantaged,
academically struggling students local to Wilmington, Gardena, Carson, San Pedro,

Long Beach, and Barstow, CA.

The Ten-Point Program serves as a guiding framework for ITEP programs. Program
activities help students forge connections between math, science, and English
coursework and potential careers. The Program’s key components are:

Industry Partner Recruitment and Engagement
Teacher Professional Development
Industry Awareness

Career Pathway Exploration
Business Skills Development
Project-based Learning

Industry Coaching

Work-Based Learning:

Job Shadowing

Internships

9. Awards and Recognition

10. Evaluation

£l oY O i [COROn=s

ITEP's Ten Point Programs support improved student and teacher motivation, higher
graduation rates, and increased AP| scores at all ITEP-supported schools. Industry
participation is measured in time (industry volunteers contribute over 12,000 hours
annually) and contributions (over $31,500 in scholarships and stipends) and 62 paid
summer internships in 2013). ITEP alumni tracking shows more than 80% of the Class
of 2012 are enrolled in post-secondary education. This is made possible by ITEP's
emphasis on building long-term relationships with our industry partners. Industry
partnerships ensure our long-term ability to deliver program in the future.

ITEP is expanding programmatically and financially. Our three strategic objectives for
2014 are:

1. Improve Student Programs and Increase Effective Delivery of ITEP’s Ten Point
Plan



2) growing the grant and philanthropic funding sources. To achieve this in the coming
year we will:

e Renew 80% of our current donor pool; and
e Increase our Annual Scholarship Dinner revenue by 10%; and
e Show 20% growth in number of donors, and

e Grow grant revenue by 10%, and
¢ Raise the Board of Directors’ personal contributions to 100%



ITEP COMMUNITY SUPPORT COALITION (2006-2013)

Our principal supporter:

THE PORT

OF LOS ANGELES
A & B Foundation

Ability Tri-Modal
Transportation Services

ACTA
Adopt-A-Stormdrain

Al Larson Boat Shop
Alcoa Fastening Systems
All Green Recycling
Amergent Techs

APL

APM Terminals
Aquarium of the Pacific
Banning High School

Barstow Community College

Barstow High School
Barstow Unified School
District

Berg & Associates
Bettina Weary PhD
Charitable Trust

BNSF Railway Co.
BNY Mellon

BP

BruBakes-Mann

Butterfield Communications

Inc.

Cabrillo Marine Aquarium
California Cartage Co.
California Environmental
Lab, Inc.

California Maritime Academy

California Restaurant
Association
California State Lands
Commission

Carson High School

Catalina Express
Center for International
Trade & Transportation
(CSULB)

Cerrell Associates
CH2MHill/Halcrow
Chen Yoshimura LLP
Chivas USA

CITD-EI Camino
Community College
City National Bank
City of Barstow

City of Carson

City of Long Beach
Clark Construction
Company

Cogswell Nakazawa &
Chang, LLP

Comerica Bank
Cooper, Smith & Cooper
Crowley Marine

CSU Dominguez Hills
CSU Long Beach
Custom Goods

Cyber Advanced

Technology, Inc.

DACHSER Transport USA.

DCA Civil Engineering
Desert Community Bank
De La Rosa & Co.

Dole

Don Knabe

East West Bank

Electrical Training Institute
of Southern California
Englander, Knabe & Allen
Environmental Conversion
Recycling

EPCM Professional Services

Evergreen Shipping

Fashion Institute of Design &
Merchandising

Fast Lane Transportation
FedEx

Foreign Trade Association
Franco Trucking

Freeman Freeman Smiley
Friendship Transport

Ft. lIrwin

Gardena High School

GenOn Energy

Glenmede Trust Company, N.A.
Good Source

Greenberg Traurig Philanthropic
Gregory Maritime Consulting
HAIC

Harbor-UCLA Medical Center
Harley Marine

HazSim

HSBC Bank

International Brotherhood of
Electrical Workers (IBEW)
International Cargo Equipment
Shirley Spangler Estate
James Irvine Foundation
Jenkins Environmental
Associates

Jet Pro

JMC?

Juanitas Foods

Keesal Young & Logan
Konigsberg Defense Systems
LA Customs Brokers Freight
Assoc.

LA Department of Water &
Power

LA Maritime Institute/TopSail
LA World Airports (LAWA)
LAUSD Local District 8

Law Offices of A. Lavar Taylor
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EXHIBIT D - AFFIRMATIVE ACTION PROGRAM PROVISIONS

Sec. 10.8.4 Affirmative Action Program Provisions.

Every non-construction contract with or on behalf of the City of Los Angeles for which the
consideration is $100,000 or more and every construction contract with or on behalf of the
City of Los Angeles for which the consideration is $5,000 or more shall contain the

following provisions which sha

Il be designated as the AFFIRMATIVE ACTION PROGRAM

provisions of such contract:

A.

During the performance of City contract, the contractor certifies and represents that
the contractor and each subcontractor hereunder will adhere to an affirmative action
program to ensure that in its employment practices, persons are employed and
employees are treated equally and without regard to or because of race, religion,
ancestry, national origin, sex, sexual orientation, age, disability, marital status,

domestic partner status, or medical condition.

1. This provision applies to work or services performed or materials
manufactured or assembled in the United States. )

2. Nothing in this section shall require or prohibit the establishment of new
classifications of employees in any given craft, work or service category..

3. The contractor shall post ‘a copy of Paragraph A hereof in conspicuous
places at its place of business available to employees and applicants for

employment.

_ The contractor will, in all solicitations or advertisements for employees placed by or

on behalf of the contractor, state that all qualified applicants wil receive
consideration for employment without regard to their race, religion, ancestry,
national origin, sex, sexual orientation, age, disability, marital status, domestic

partner status, or medical condition.

As part of the City's supplier registration process, and/or at the request of the
awarding authority or the Office of Contract Compliance, the contractor shall certify
on an electronic or hard copy form to be supplied, that the contractor has not
disciiminated in the performance of City contracts against any employee or
applicant for employment on the basis or because of race, religion, ancestry,
national origin, sex, sexual -orientation, age, disability, marital status, domestic

partner status, or medical condition.

The contractor shall permit access to and may be required to provide certified
copies of all of its records pertaining to employment and to its employment practices
by the awarding authority or the Office of Contract Compliance, for the purpose of
investigation to ascertain compliance with the Affirmative Action Program provisions
of City contracts, and on their or either of their request to provide evidence that it

has or will comply therewith.



EXHIBIT D - AFFIRMATIVE ACTION PROGRAM PROVISIONS

registers to do business with the City. The plan shall be subject to approval by the
Office of Contract Compliance prior to award of the contract. The awarding
authority may also require contractors and suppliers to take part in a pre-
registration, pre-bid, pre-proposal, or pre-award conference in order to develop,
improve or implement a qualifying Affirmative Action Plan. Affirmative Action
Programs developed pursuant to this section shall be effective for a period of twelve

months from the date of approval by the Office of Contract Compliance. In case of
prior submission of a plan, the contractor may submit documentation that it has an
Affirmative Action Plan approved by the Office of Contract Compliance within the
previous twelve months. If the approval is 30 days or less from expiration, the
contractor must submit a new Plan to the Office of Contract Compliance and that

Plan must be approved before the contract is awarded.

1. Every contract of $5,000 or more which may provide construction, demolition,
renovation, conservation or major maintenance of any kind shall in addition
. comply with the requirements of Section 10.13 of the Los Angeles

Administrative Code.

2. A contractor may establish and adopt as its own Affirmative Action Plan, by
affixing his or her signature thereto, an Affirmative Action Plan prepared and
furnished by the Office of Contract Compliance, or it may prepare and submit

its own Plan for approval.

The Office of Contract Compliance shall annually supply the awarding authorities of
the City with a list of contractors and suppliers who have developed Affirmative
Action Programs. For each contractor and supplier the Office of Contract
Compliance shall state the date the approval expires. The Office of Contract
Compliance shall not withdraw its approval for any Affirmative Action Plan or
change the Affirmative Action Plan after the date of contract award for the entire
contract term without the mutual agreement of the awarding authority and the

contractor.
The Affirmative Action Plan required to be submitted hereunder and the pre-
registration, pre-bid, pre-proposal or pre-award conference which may be required

by the Board of Public Works, Office of Contract Compliance or the awarding
authority shall, without limitation as to the subject or nature of employment activity,

be concerned with such employment practices as:

1. Apprenticeship where approved programs are functioning, and other on-the-
job training for non-apprenticeable occupations;

2. Classroom preparation for the job when not apprenticeable;

3. Pre-apprenticeship education and preparation;



EXHIBIT E

SMALL/VERY SMALL BUSINESS ENTERPRISE PROGRAM
AND LOCAL BUSINESS PREFERENCE PROGRAM

(1) SMALL/VERY SMALL BUSINESS ENTERPRISE PROGRAM

The City of Los Angeles Harbor Department is committed to creating an environment that provides all
individuals and businesses open access to the business opportunities available at the Harbor Department in a
manner that reflects the diversity of the City of Los Angeles. The Harbor Department's Small Business
Enterprise (SBE) Program was created to provide additional opportunities for small businesses to participate in
professional service and construction contracts. An overall Department goal of 25% SBE participation,
including 5% Very Small Business Enterprise (VSBE) participation, has been established for the Program. The
specific goal or requirement for each contract opportunity may be higher or lower based on the scope of work.

It is the policy of the Harbor Department to solicit participation in the performance of all service contracts by all
individuals and businesses, including, but not limited to, SBEs, VSBEs, women-owned business enterprises
(WBEs), minority-owned business enterprises (MBEs), and disabled veteran business enterprises (DVBEs).
The SBE Program allows the Harbor Department to target small business participation, including MBEs,
WBESs, and DVBEs, more effectively. It is the intent of the Harbor Department to make it easier for small
businesses to participate in contracts by providing education and assistance on how to do business with the
City, and ensuring that payments to small businesses are processed in a timely manner. In order to ensure
the highest participation of SBE/VSBE/MBE/WBE/DVBES, all proposers shall utilize the City’s contracts
management and opportunities database, the Los Angeles Business Assistance Virtual Network

-(LABAVN), at http://www.labavn.org, to outreach to potential subcontractors.

The Harbor Department defines a SBE as an independently owned and operated business that is not dominant
in its field and meets criteria set forth by the Small Business Administration in Title 13, Code of Federal
Regulations, Part 121. Go to www.sba.gov for more information. The Harbor Department defines a. VSBE
based on the State of California's Micro-business definition which is 1) a small business that has average
annual gross receipts of $3,500,000 or less within the previous three years, or (2) a small business

manufacturer with 25 or fewer employees.

The SBE Program is a results-oriented program, requiring consultants who receive contracts from the Harbor
Department to perform outreach and utilize certified small businesses. Based on the work to be performed,
it has been determined that the percentage of small business participation will be __ %, including __%
VSBE participation. The North American Industry Classification System (NAICS) Code for the scope of
services is _ This NAICS Code is the industry code that corresponds to at least 51% of the scope of
services and will be used to determine the size standard for SBE participation of the Prime Consultant. The

maximum SBE size standard for this NAICS Code is $_ million.

Consultant shall be responsible for determining the SBE status of its subconsultants for purposes of meeting
the small business requirement. Subconsultants must qualify as an SBE based on the type of services that
they will be performing under the Agreement. All business participation will be determined by the percentage
of the total amount of compensation under the agreement paid to SBEs. The Consultant shall not substitute an
SBE firm without obtaining prior approval of the City. A request for substitution must be based upon
demonstrated good cause. If substitution is permitted, Consultant shall endeavor to make an in-kind

substitution for the substituted SBE.
(2) LOCAL BUSINESS PREFERENCE PROGRAM: '

maximizing opportunities for local and regional businesses, as well as
es to locate and operate within the Southern California region. It is the
port an increase in local and regional jobs. The Harbor Department's
n California region by increasing jobs

The Harbor Department is committed to
encouraging local and regional business

policy of the Harbor Department to sup
| ocal Business Preference Program (LBPP) aims to benefit the Souther

and expenditures within the local and regional private sector.



AFFIDAVIT OF COMPANY STATUS

“The undersigned declares under penalty of perjury pursuant to the laws of the State of Califomnia that the following
information and information contained on the attached Contractor Description Form is true and correct and include all

material information necessary to identify and explain the operations of

Name of Firm

as well as the ownership thereof. Further, the undersigned agrees to provide either through the prime consultant or, directly
to the Harbor Department, complete and accurate information regarding ownership in the named firm, any proposed
changes of the ownership and to permit-the audit and examination of firm ownership documents in association with this

agreement.”

(1) Small/Very Small Business Enterprise Program: Please indicate the ownership of your company. Please check

all that apply. Atleast one boxmust be checked:
[JsBe [IvSBE [(CIMBE DWBE [CJpvBE [JOBE

A Small Business Enterprise (SBE) is an independently owned and operated business that is not dominant in its fi eId and
meets critefia set forth by the Small Business Administration in Title 13, Code of Federal Regulations, Part 121.
A Very Small Business Enterprise (VSBE) is 1) a small business that has average annual gross receipts of $3,500,000 or less
within the previous three years, or (2) a small business manufacturér_yvith 25 or fewer employees.
A Minority Business Enterprise (MBE) is defined as a business in which a minority owns and controls at least 51% of the
business. A Woman Business (WBE) is defined as a business in which a woman owns and controls at least 51% of the
business. For the purpose of this project, a minority includes: '

(1) Black (all persoris having origins in any of the Black African racial groups not of Hispanic origin);

(2) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish Culture or origin,

regardless of race);
(3) Asian and Pacific Islander (all persons having origins in any of the original peoples of the Far East, Southeast Asia,

The Indian Subcontinent, or the Pacific Islands); and
(4) American Indian or Alaskan Native (all persons having origins in any of the original peoples of North America and
maintaining identifiable tribal affiliations through membership and participation or community identification).
» A Disabled Veteran Business Enterprise (DVBE) is defined as a business in which a disabled veteran owns at least 51% of

the business, and the daily business operations are managed and controlled by one or more disabled veterans.

=  An OBE (Other Business Enterprise) is any enterprise that is neither an SBE, VSBE, MBE, WBE, or DVBE.



PRIME CONTRACTOR

Contract #:

Contractor Description Form

Award Date: Contract Term:
Oafauds C TTEP)

Contract Title:

Business NameI‘nlermhonoQ’qu de. Edoec O "NAaward Total: $

__ Group: SBE /SBB MBE WBE DVBE OBE

Owner’s Ethnicity: _ {= Gender
' (Circle all that apply)
Local Business Enterprise:  YES No_ X (Check only one)

Primary NAICS Code:

Average Three Year Gross Revenue: $

Address: 338 La Crescento, Avenuvet , Swute 103

City/State/Zip: (>lem da

le, ¢AQ1Z208

Telephone: (@19 ) 249 -2l

FAX (919) =49 =960

Contact Person/Title: P{‘W\u L. Crf al , (&S0
Email Address: &maj afal @ | 4—eom c.0 rj

SUBCONTRACTOR

Business Name:

)

Award Total: $

Services to be provided:
Owner’s Ethnicity:

Local Business Enterprise:
Primary NAICS Code:

Group: SBE _VSBE MBE WBE DVBE OBE
(Circle all that apply)
YES No (Check only one)

Average Three Year Gross Revenue: $_

Gender

Address:

City/State/Zip:
Telephone: ( )

FA: ()

Contact Person/Title:

Email Address:

SUBCONTRACTOR

Business Name:

Award Total: $

Services to be provided:
Owner's Ethnicity:

Local Business Enterprise:
Primary NAICS Code:

Group; SBE VSBE MBE WBE DVBE OBE
(Circle all that apply)
YES No (Check only one)
Average Three Year Gross Revenue: §

Gender

Address:

City/State/Zip:
Telephone: ( )

FAX: ( )

Contact Person/Title:

Email address:



EXHIBIT F

Sec. 10.8.2.1. Equal Benefits Ordinance.

Discrimination in the provision of employee benefits between employees
with domestic partners and employees with spouses results in unequal pay for
equal work. Los Angeles law prohibits entities doing business with the City from
discriminating in employment practices based on marital status and/or sexual
orientation. The City's departments and contracting agents are required to place
in all City contracts a provision that the company choosing to do business with
the City agrees to comply with the City's nondiscrimination laws.

It is the City's intent, through the contracting practices outlined in this
Ordinance, to assure that those companies wanting to do business with the City
will equalize the total compensation between similarly situated employees with
spouses and with domestic partners. The provisions of this Ordinance are
designed to ensure that the City's contractors will maintain a competitive
advantage in recruiting and retaining capable employees, thereby improving the
quality of the goods and services the City and its people receive, and ensuring

protection of the City's property.
(©)  Equal Benefits Requirements.

(1) No Awarding Authority of the City shall execute or amend any
Contract with any Contractor that discriminates in the provision of Benefits
between employees with spouses and employees with Domestic Partners,
between spouses of employees and Domestic Partners of employees, and
between dependents and family members of spouses and dependents and family

members of Domestic Partners.

(2) A Contractor must permit access to, and upon request, must
provide certified copies of all of its records pertaining to its Benefits policies and
its employment policies and practices to the DAA, for the purpose of investigation
or to ascertain compliance with the Equal Benefits Ordinance. .

(3) A Contractor must post a copy of the following statement in
conspicucus places at its place of business available to employees and
applicants for employment: "During the performance of a Contract with the City of

Los Angeles, the Contractor will provide equal benefits to its employees with
spouses and its employees with domestic partners." The posted statement must
also include a City contact telephone number which will be provided each

Contractor when-the Contract is executed.

(4) A Contractor must not set up or use its cbntracting entity for the
purpose of evading the requirements imposed by the Equal Benefits Ordinance.



(H  -Mandatory Contract Provisions Pertaining to Equal Benefits.
Unless otherwise exempted, every Contract shall contain language that obligates
the Contractor to comply with the applicable provisions of the Equal Benefits
Ordinance. The language shall include provisions for the following:

(1)  During the performance of the Contract, the Contractor certifies and
represents that the Contractor will comply with the Equal Benefits Ordinance.

(2)  The failure of the Contractor to comply with the Equal Benefits
Ordinance will be deemed to be a material breach of the Contract by the

Awarding Authority.

(3)  If the Contractor fails to comply with the Equal Benefits Ordinance
the Awarding Authority may cancel, terminate or suspend the Contfract, in whole
or in part, and all monies due or to become due under the Contract may be
retained by the City. The City may also pursue any and all other remedies at law

or in equity for any breach. i

' (4)  Failure to.comply with the Equal Benefits Ordinance may be used
as evidence against the Contractor in actions taken pursuant to the provisions of
Los Angeles Administrative Code Section 10.40, et seq., Contractor

Responsibility Ordinance. :

-(5) - Ifthe DAA determines that a Contractor has set up or used its
‘Contracting entity for the purpose of evading the intent of the Equal Benefits
Ordinance, the Awarding Authority may terminate the Contract on behalf of the
City. Violation of this provision may be used as evidence against the Contractor
in actions taken pursuant to the provisions of Los Angeles Administrative Code
Section 10.40, et seq., Contractor Responsibility Ordinance.



