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Eric Garcetti | Mayor, City of Los Angeles

Board of Harbor | Jaime L. Lee Edward R. Renwick Diane L. Middleton Lucia Moreno-Linares Anthony Pirozzi, Jr.
Commissioners President Vice President Commissioner Commissioner Commissioner

Eugene D. Seroka Executive Director

DATE: January 28, 2023

SUBJECT: BID NO. F-1152, ADDENDUM #1 — TWO (2) T-TOP BOATS CENTER
CONSOLE

THAT PORTION WHICH NOW READS IN PART:
BID DUE BEFORE 2:00 PM — FEBRUARY 2, 2023

HEREBY CHANGED TO:

BID DUE BEFORE 2:00 PM — FEBRUARY 14, 2023

ADD:

Affirmative Action: The Consultant, during the performance of this Agreement, shall not discriminate in
its employment practices against any employee or applicant for employment because of employee’s or
applicant's race, religion, national origin, ancestry, sex, age, sexual orientation, disability, marital status,
domestic partner status, or medical condition. The provisions of Section 10.8.4 of the Los Angeles
Administrative Code shall be incorporated and made a part of this Agreement. All subcontracts awarded
shall contain a like nondiscrimination provision.

Equal Benefits: The Board of Harbor Commissioners of the City of Los Angeles adopted Resolution No.
6328 on January 12, 2005, agreeing to adopt the provisions of Los Angeles City Ordinance No. 172,908,
as amended, relating to Equal Benefits, Section 10.8.2.1 et seq. of the Los Angeles Administrative Code,
as a policy of the Department. Consultant shall comply with the policy wherever applicable. Violation of
this policy shali entitie the City to terminate any Agreement with Consultant and pursue any and all other
legal remedies that may be available.

Sincerely,

/M- i,
Michelle Davies
PROCUREMENT SUPERVISOR
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