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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 
date to the left of their signatures. 

Dated: ______ , 20_ 

Dated: December 12 ,20� 

APPROVED AS TO FORM AND LEGALITY 

Qec. 18 ,20� 
HYDEE FELDSTEIN SOTO, City Attorney 
STEVEN Y. OTERA, General Counsel 

By 
�� 

DEBORAH DORNY,Dty 

DD:mc 

Attachments 

THE CITY OF LOS ANGELES 
HARBOR DEPARTMENT 
By signing below, I attest that I have no personal, 
financial, beneficial, or familial interest in this 
Agreement. 

By:-----------­
EUGENE D. SEROKA 
Executive Director 

ACCENTURE LLP 

By: chr� Arf'z{>ur<r 
Managing Director 

(Print/type name and title) 
Christina Arizpuro 

By:------------

Managing Director 

(Print/type name and title) 
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Account# 542025 Project# 000
Division# 60010 Task#

Budget FY: Amount:
25/26 340,000
26/27 476,000

TOTAL: 816,000

For Acct/Budget Div. Use Only 

Verified By:

Verified Funds Available:

Date Approved:

Digitally signed by Joanna 
Leack
Date: 2025.12.22 08:16:28 
-08'00'

Digitally signed by Frank Liu 
Date: 2025.12.22 14:06:00 
-08'00'

12/22/25
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EXHIBl'T D -AFFIRMATIVE ACTION PROGRAM PROVISIONS 

Sec. 10.8.4 Affirmative Action Program Provisions. 

Every non-construction and construction 'Contract with, or on behalf of, the City 
of Los Angeles for which the consideration is $25,000 or more shall contain the 
following provisions which shall be designated as the AFFIRMATIVE ACTION 
PROGRAM provisions of such Contract: 

A. During the performance of a . City Contract, the Contractor certifies and
represents that the Contractor and each Subcontractor hereunder will adhere
to an Affirmative Action Program to ensure that in its employment practices,
persons are employed and employees are treated equally and without regard
to or because of race, color, religion, national origin, ancestry, sex,· sexual
orientation, age, disability, marital status, domestic partner status or medical
condition.

1. . This section applies to work or services performed or materials
manufactured or assembled in the United States. 

2. Nothing in this section shall require or prohib_it the establishment of new
classifications of employees in any given craft, work or service category. • 

• 3. The Contractor shall post a copy of Paragraph A., hereof, in
, conspicuous places at its place of business available to employees and applicants for 

employment. 

B. The Contractor shall, in all solicitations or advertisements for employees
placed, by or on behalf of, the Contractor, state that all qw�lified applicants will
receive consideration for employment without regard to their race, color,
religion, nationcil origin, ancestry, sex, sexual orientation, age, qisability, marital
status, domestic partner status or medical condition.

C. At the request of the Awarding Authority or the DAA, the Contractor shall certify
on an electronic or hard copy form to be supplied, that the Contractor has not
discriminated in the performance of City Contracts against any employee or
applicant for employment on the basis or because of race, color, religion,
national origi�, ancestry, sex, sexual orientation, age, disability, marital status,
domestic partner status or medic_al condition.

D. The Contractor shall permit access to, and may be required to provide certified
copies of, all of its records pertaining to employment and to its employment
practices by the Awarding Authority or the DAA for the purpose of investigation
to ascertain compliance with the Affirmative Action Program provisions of City
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Contracts and, upon request, to provide evidence that it has or will comply 
therewith. 

E. The failure of any Contractor to .comply with the Affirmative Action Program
provisions of City Contracts may be deemed to be a material breach of a City
Contract. The failure shall only be established upon a finding .to that effect by
the Awarding Authority, on the basis of its own investigation or that of the DAA.
No finding shall be made except upon a full and fair hearing after notice and
an opportunity to be heard has been given to the Contractor.

F. Upon a finding duly made that the Contractor· has breached the Affirmative
Action Program provisions of a City Contract, the Contract may be forthwith
cancelled, terminated or suspended, in whole or in part, by the Awarding
Authority, and all monies due or to become due hereunder may be forwarded
to and retained by the City of Los Angeles. In addition thereto, the breach may
be the basis for a determination by the Awarding Authority or the Board of
Public Works that the Contractor is a non-responsible bidder or proposer
pursuant to the provisions of Section 10.40 of this Code. In the event of such
determination, the Contractor shall be disqualified from being awarded a
contract with the City of Los Angeles for a period of two years, or until he or
she shall establish and carry out a program in conformance with the provisions
hereof.

G. In the event of a finding by the Fair Employment and Housing Commission of
the- State of California, or the Board of Public Works of the City of Los Angeles,
or any court of competent jurisdiction, that the Contractor has been guilty of a
willful violation of the California Fair Employment and Housing Act, or the
Affirmative Action Program provisions of a City Contract, there may be
deducted from the amount payable to the Contractor by the City of Los Angeles
under the contract, a penalty of ten dollars for each person for each calendar
day on which the person was discriminated against in violation of the provisions
of a City Contract. •

H. Notwithstanding any other provisions of a City Contract, the City of Los Angeles
shall have any and all other remedies at law or in equity for any breach hereof.

I. The Public Works Board of Commissioners shall promulgate rules and
regulations through the DAA and provide to the Awarding Authorities electronic
and hard copy forms for the implementation of the Affirmative Action Program
provisions of City contracts, and rules and regulations and forms shall, so far
as practicable, be similar to those adopted in applicable Federal Executive
Orders. No other rules, regulations or forms may be used by an Awarding
Authority of the City to accomplish this contract compliance program.

J. Nothing contained in City Contracts shall be construed in any manner so as to
require or permit any act which is prohibited by law.
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K. By affixing its signature to a Contract that is subject to this article, the
Contractor shall agree to adhere to the provisions in this article for the duration
of the Contract The Awarding Authority may also require Contractors and
suppliers to take part in a pre-registration, pre-bid, pre-proposal, or pre-award
conference in order to develop, improve or implement a qualifying Affirmative
Action Program.

1. The Contractor certifies and agrees to immediately implement good faith
effort measures to recruit and employ minority, women and other potential
employees in a non-discriminatory manner including, but not limited to,
the following actions as appropriate and available to the Contractor's field
of work. The Contractor shall:

(a) Recruit and make efforts to obtain employees through:
(i) Advertising employment opportunities in minority and other

community news media or other publications.·
(ii) Notifying minority, women and other community organizations

of employrnent opportunities.
(iii) Maintaining contact with schools with diverse populations of

students to notify them of employment opportunities.
(iv) Encouraging existing employees, including minorities and

women, to refer their friends and relatives.
(v) Promoting after school J and vacation employment

opportunities for minority, women and other youth.
(vi) Validating all job specifications, selection requirements, tests,

etc.
(vii) Maintaining a file of the names and addresses of each worker •

referred to the Contractor and what action was taken
concerning the worker.

(viii) Notifying the appropriate Awarding Authority and the DAA in
writing when a union, with whom the Contractor has a
collective bargaining agreement, has failed to refer a minority,
woman or other worker.

(b) Continually evaluate personnel practices to assure that hiring,
upgrading, promotions, transfers, demotions and layoffs are made in
a non-discriminatory manner so as to achieve and maintain a diverse
work force.

(c) Utilize training programs and assist minority, women and_ other
employees in locating, qualifying for and engaging in the training
programs to enhance their skills and advancement.

(d) Secure cooperation or compliance from the labor referral agency to
the Contractor's contractual Affirmative Action Program obligations.
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(e) Establish a person at the management level of the Contractor to be
the Equal Employment Practices officer. Such individual shall have
the authority to disseminate and enforce the Contractor's Equal
Employment and Affirmative Action Program policies.

(f) Maintain records as are necessary to determine compliance with
Equal Employment Practices. and Affirmative Action. Program
obligations and make the records available to City, State and Federal
authorities upon request.

(g) Establish written company policies, rules and procedures which shall
be encompassed in a company-wide Affirmative Action Program for
all its operations and Contracts. The policies shall be provided to all
employees, Subcontractors, vendors, unions and all others with
whom the Contractor may become involved in fulfilling any of its
Contracts.

(h) Document its good faith efforts to correct any deficiencies when
problems are experienced by the Contractor in complying with its
obligations pursuant to this article. The Contractor shall state:
(i) What steps were taken, how and on what date.
(ii) To whom those efforts were directed.
(iii) The responses received, from whom and when.
(iv) What other steps were taken or will be taken to comply and

when.
(v) Why the Contractor has been or will be unable to comply.

2. Every contract of $25,000 or more which may provide construction,
demolition, renovation, conservation or major maintenance of any kind
shall also comply with the requirements of Section 10.13 of the Los
Angeles Administrative Code.

L. The Affirmative Action Program required to be submitted hereunder and the
pre-registration, pre-bid, pre-proposal or pre-award conference which may be
required by the Awarding Authority shall, without limitation as to the subject or
nature of employment activity, be concerned with such employment practices
as:
1. Apprenticeship where approved programs are functioning, and other on-

the-job training for non-apprenticeable occupations;

2. Classroom preparation for the job when not apprenticeable;

3. Pre-apprenticeship education and preparation;

4. Upgrading training and opportunities;
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5. Encouraging the use of Contractors, Subcontractors and suppliers of all
racial and ethnic groups; provide,d, however, that any contract subject to
this ordinance shall require the Contractor, Subcontractor or supplier to
provide not less than the prevailing wage, working conditions •• and
practices· generally observed in private industries in the Contractor's,
Subcontractor's or supplier's geographical area for such work;

6. The entry of qualified women, minority and all otherjourneymen into the
industry; and

7. The provision of needed supplies or job conditions tQ permit persons with
disabilities to be employed, and minimize the impact of any disability.

M. Any adjustments which may be made in the Coht�actor's work force to achieve
the requirements 'of the City's Affirmative Action Program in purchasing and
construction shall be accomplished by either an increase in the size of the work
force or replacement of those employees who leave the work force by reason
'of resignation, retirement or death and not by termination, layoff, demotion or
change in grade.

N. this ordinance shall not confer upon the City of Los Angeles or any Agency,
Board or Commission thereof any power , not otherwise provided by law to
determine the legality of any existing collective bargaining agreement and shall
have application only to discriminatory employment practices by Contractors
engaged in the performance. of City Contracts.

0. All Contractors subject to the provisions of this article shall include a similar
provision in all subcontracts awarded for work to be performed under the
Contract with the City and shall im.pose the same obligations including, but not
limited to, filing and reporting obligations, on the Subcontractors as are
applicable to the Contractor. Failure of the Contractor to comply with this
requirement or to obtain the compliance of its Subcontractors with' all such
obligations shall subject the Contractor to the imposition of aoy and all
sanctions allowed by law, including, but not limited to, termination of the
Contractor's Contract with the City.
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(1) 

EXHIBIT E 

SMALLNERY SMALL BUSINESS ENTERPRISE PROGRAM 
LOCAL BUSINESS PREFERENCE PROGRAM 

SMALLNERY SMALL BUSINESS ENTERPRISE PROGRAM: 

The Harbor Department is committed to creating an environment that provides all individuals and 
businesses open access to the business opportunities available at the Harbor Department in a 
manner that reflects the diversity of the City of Los Angeles. The Harbor Department's Small 
Business Enterprise (SSE) Program was created to provide additional opportunities for small 
businesses to participate in professional service and construction contracts. An overall Department 
goal of 25% SSE participation, including 5% Very Small Business Enterprise (VSBE) participation, 
has been established for the Program. The specific goal or requirement for each contract 
opportunity may be higher or lower based on the scope of work. 

It is the policy of the Harbor Department to solicit participation in the performance of all service 
contracts by all individuals and businesses, including, but not limited to, SBEs, VSBEs, women­
owned business enterprises (WBEs), minority-owned business enterprises (MBEs), and disabled 
veteran business enterprises (DVBEs). The SSE Program allows the Harbor Department to target 
small business participation, including MBEs, WBEs, and DVBEs, more effectively. It is the intent 
of the Harbor Department to make it easier for small businesses to participate in contracts by 
providing education and assistance on how to do business with the City, and ensuring that payments 
to small businesses are processed in a timely manner. In order to ensure the highest 
participation of SBENSBE/MBE/WBE/DVBEs, all proposers shall utilize the City's contracts 
management and opportunities database, the Regional Alliance Marketplace for 
Procurement (RAMP), at http://www.RAMPLA.org. to outreach to potential subconsultants. 
The Harbor Department defines a SSE as an independently owned and operated business that is 
not dominant in its field and meets criteria set forth by the Small Business Administration in Title 13, 
Code of Federal Regulations, Part 121. Go to www.sba.gov for more information. The Harbor 
Department defines a VSBE based on the State of California's Micro-business definition which is 1) 
a small business that has average annual gross receipts of $5,000,000 or less within the previous 
three years, or (2) a small business manufacturer with 25 or fewer employees. 

The SSE Program is a results-oriented program, requiring consultants who receive contracts from 
the Harbor Department to perform outreach and utilize certified small businesses. Based on the 
work to be performed, it has been determined that the percentage of small business 
participation will be 0%, including 0% VSBE participation. The North American Industry 
Classification System (NAICS) Code for the scope of services is 541512. This NAICS Code is the 
industry code that corresponds to at least 51 % of the scope of services and will be used to 
determine the size standard for SSE participation of the Prime Consultant. The maximum SSE size 
standard for this NAICS Code is $0 million. 

Consultant shall be responsible for determining the SSE status of its subconsultants for purposes 
of meeting the small business requirement. Subconsultants must qualify as an SSE based on the 
type of services that they will be performing under the Agreement. All business participation will be 
determined by the percentage of the total amount of compensation under the agreement paid to 
SBEs. The Consultant shall not substitute an SSE firm without obtaining prior approval of the City. 
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A request for substitution must be based upon demonstrated good cause. If substitution is 
permitted, Consultant shall endeavor to make an in-kind substitution for the substituted SBE. • -< 

Consultant shall complete, sign, and submit as part ·of the executed agreement the attached 
Affidavit and Consultant Description Form. The Affidavit and Consultant Description Form, when ... 
signed, will signify the Consultant's intent to comply with the SBE requirement. All SBENSBE firms 
must be certified by the time proposals are due to receive cr�dit. In addition, all consultants and 
subconsultants must be registered on the RAMP by the time proposals are due. 

(2), LOCAL BUSINESS PREFERENCE PROGRAM: 

The Harbor Department is committed to maximizing opportunities for local and regional businesses, 
as well as encouraging local and regional businesses to 1ocate and operate within the Southern 
California region. It is the policy of the Harbor Department to support an increase in local and 
regional jobs. The Harbor Department's l,.ocal Business Preference Program (LBPP) aims to benefit 
the Southern California region by increasingjobs and expenditures within the local and regional 
private sector. 

Consultants who qualify as a Local Business Enterprise (LBE) will receive an 8% preference on 
any proposal for services valued in excess of $150,000. The preference will be applied by adding 
8% of the total possible evaluation points to the 'Consultant's score. Consultants who do not qualify 
as a LBE may receive a maximum 5% preference for identifying and utilizing LBE subconsultants. 
Consultants may receive 1 % preference, up to a maximtJm of 5%, for every 10% of or portion 
thereof, of work that is subcontracted to a LBE. LBE subcbnsultant preferences will be determined 
by the percentage of the total amount of compensation proposed under the Agreement. 

The Harbor Department defines a-LBE as: 

{a) A business headquartered within Los Angeles, Orange, Riverside, San Bernardino, or 
Ventura Counties. Headquartered shall mean that the business physically conducts 
and manages all of its operations from a location in the above-named counties; or 

{b) A business that has at least 50 full-time employees, or 25 full-time employees for 
specialty marine contracting firms, working in Los Angeles, Orange, Riverside, San 
Bernardino, or Ventura Counties. 

I ri order for Harbor Department staff to determine the appropriate LBE preference, Consultanf shall 
complete, sign, notarize (where applicable) and submit the attached Affidavit and Consultant 
Description Form. The Affidavit and Consultant Description Form Will signify the LBE status of the 
Consultant and subconsultants. 

In the event of Consultant's noncompliance during the performance of the Agreement, Consultant 
shall be considered in material br�ach of contract. In addition to any other remedy available to City 
under this Agreement or by operation of law, the City may withhold invoice payments to Consultant 
until. noncompliance is corrected, and assess the costs of City's audit of books and records of 
Consultant and its subconsultants. In the event the Consultant falsifies or misrepresents 
information contained in any form or other willful noncompliance as determined by City, City may 
disqualify the Consultant from participation in City contracts for a period of up to five (5) years. 
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AFFIDAVIT OF COMPANY STATUS 

"The undersigned declares under penalty of perjury pursuant to the laws of the State of California 
that the following information and information contained on the attached Consultant Description
Form is true and correct and includes all material information necessary to identify and explain the 
operations of 

Name of Firm 

as well as the ownership and location thereof. Further, the undersigned agrees to provide complete 
and accurate information regarding ownership in the named firm, and all of its domestic and foreign 
affiliates, any proposed changes of the ownership and to permit the audit and examination of firm 
ownership documents, and the ownership documents of all of its domestic and foreign affiliates, in 
association with this agreement." 

(1) SmallNery Small Business Enterprise Program: Please indicate the ownership of your
company. Please check all that apply. At least one box must be checked:

-
□□SBE . □□vsBE □□MBE □□wBE □□DVBE Q!QloBE

■ A Small Business Enterprise (SBE) is an independently owned and operated business
that is not dominant in its field and meets criteria set forth by the Small Business
Administration in Title 13, Code of Federal Regulations, Part 121.

■ A Very Small Business Enterprise (VSBE) is 1) a small business that has average annual
gross receipts of $3,500,000 or less within the previous three years, or (2) a small
business manufacturer with 25 or fewer employees.

■ A Minority Business Enterprise (MBE) is defined as a business in which a minority owns
and controls at least 51 % of the business. A Woman Business (WBE) is defined as a
business in which a woman owns and controls at least .S1 % of the business. For the
purpose of this project, a minority includes:

(1) Black (all persons having origins in any of the Black African racial groups not of
Hispanic origin);

(2) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American
or other Spanish Culture or origin, regardless of race);

(3) Asian and Pacific Islander (all persons having origins in any of the original peoples
of the Far East, Southeast Asia, The Indian Subcontinent, or the Pacific Islands);
and

(4) American Indian or Alaskan Native (all persons having origins in any of the original
peoples of. North America and maintaining identifiable tribal affiliations through
membership and participation or community identification).

■ A Disabled Veteran Business Enterprise (DVBE) is defined as a business in which a
disabled veteran owns at least 51 % of the business, and the daily business operations
are managed and controlled by one or more disabled veterans.
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• An OBE (Other Business Enterprise) is any enterprise that is neither an SBE, VSBE,
MBE, WBE, or DVBE.

.38 



(2) ... Local Business-Preference-Program� -Please-imtieate-tt:le-bocal--Business,....... -­
Enterprise status of your company. 

Only one box must be checked: 

□LBE �Non-LBE 

■ A Local Business Enterprise (LBE) is: (a) a business headquartered within
Los Angeles, Orange, Riverside, San Ber�ardino, or Ventura Counties; or
(b) a business that has at least 50 full-time employees, or 25 full-time
employees for specialty marine contracting firms, working in Los Angeles,
Orange, Riverside, San Bernardino, or Ventura Counties. "Headquartered"
shall mean that the business physically conducts and manages all of its
operations from a location in the above-named counties.

■ A Non-LBE is any business that does not meet the definition of a LBE.

(:Signed by:

Signature: __ �-��1o=os=co=2o=s6A=�=4sc=·���-------

Printed Name: Megan Weiss 

9/29/2025 
-----
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Title: Managing Director 
----

Date Signed: December 12, 2025 



donsultant Description Form 

PRIME CONSULTANT: 
Contract Title: Port of Los Angeles Workday Support 

------

Business Nal'.Tle: Accenture LLP 
------

AwardTotal: $ _______ _ 

RAMP ID#: 

Owner's Ethnicity: __ Gender: __ 
OBE (Circle all that apply) 

Group: SBE VSBE MBE WBE. DVBE 

Local Business Enterprise: YES ___ NO ___ (Check only one) 

Primary NAICS Code: Average Three Year Gross Revenue: 
$ ___ _ 

Address: 1003 E 4th Pl 

City/State/Zip: Los Angeles, CA 90013 

County: Los Angeles 

Telephone: (310) 726-2400 FAX: ( ) ________ _ 

Contact Person/Title: Megan Weiss, Managing Director 

Email Address: megan.weiss@accenture.com 

SUBCONSULTANT: 
Business Name: RAMP ID#: 

Award Total: (% or $): ----� 
Services to be provided: 

Owner's Ethnicity: ____ Gender __ Group: SBE VSBE MBE WBE 
DVBE OBE (Circle aUthat apply) 
Local Business Enterprise: YES NO ___ (Check only one) 
Primary NAICS Code: Average Three Year Gross Revenue: 
$ ___ _ 
Address: 

City/State/Zip: 
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- - County, --

Telephone: ( ) _______ FAX: ( ) ________ _ 
Contact Person/Title: 

SUBCONSULTANT: 

Business Name: 

Award Total: (% or $): ____ _ 
Services to be 

Email Address: 

RAMP ID#: 

provided: 

Owner's Ethnicity: ____ Gender __ Group: SBE VSBE MBE WBE 
DVBE QBE (Circle all that apply) 
Local Business Enterprise: YES NO ___ (Check only one) 
Primary NAICS Code: Average Three· Year Gross Revenue: 
$ ___ _ 
Address: 

City/State/Zip: 

County: 

Telephone: ( 
Contact 

Email 

) ________ 
FAX: ( ) _______ _ 

Person/Title: 

address: 

41 



EXHIBIT F 

• Sec. 10.8.2.1. Equal Benefits Ordinance.

Discrimination in the provision of employee benefits between .employees with 
domestic partners and employees with spouses results in unequal pay for equal wprk. 1 
Los Angeles law prohibits entities doing business with the City from discriminating in 
employment practices based on marital status and/or sex·ual orientation. The City's 
departments and contracting agents are required to place in all City contracts a 

• provision that the company choosing to do business with the City agrees to comply
with the City's nondiscrimination laws.

It is the City's intent, through the contracting practices outlined in this 
Ordinance, to assure that those companies wanting to do· business with the City will 
equalize the total compensation. between similarly situated employees with spouses 
and with domestic partners. Tbe provisions of this Ordinance are designed to ensure 
that the City's contractors will maintain a competitive advantage in recruiting and 
retaining capable employees, thereby improving the quality of the goods and services 
the City and its people receive,, and ensuring protection of the City's property. 

(c) Equal Benefits Requirements.

(1) No Awarding Authority of the City shall execute or amend any
Contract with any Contractor that discriminates in the provision
of, Benefits between employees with spouses and employees
with Domestic Partners, t?etween spouses of employees , and
Domestic Partners of employees, and between dependents and
family members of spouses and dependents and family
members of Domestic Partners.

,/ . 

(2) A Contractor must permit access to, and upon request, must
provide certified copies of �II of its records pertaining to its
Benefits policies and its employment policies and practices to the
DAA, for the purpose of investigation or to ascertain compliance
withthe Equal Benefits Ordinance.

(3) A Contractor must post a copy of the following statement in
conspicuous places at its place of business available to
employees and applicants for employment: "During the
performance of a Contract with the City of Los Angeles, the
Contractor will provide equal benefits to its employees with
spouses and its employees with domestic partners.". The J:>OSted
statement must also include a City contact telephone number
which will be provided each Contractor when the Contract is

I 

executep.
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_(A) _ A Contractor-mustnot-set up or-use its contractil"lg-entity-for: tt:te ....... -
purpose of evading the requirements imposed by the Equal 
Benefits Ordinance. 

(d) Other Options for Compliance. Provided that the Contractor does not
discriminate in the provision of Benefits, a Contractor may also comply
with the Equal Benefits Ordinance in the following ways:

(1) A Contractormay provide an employee with the Cash Equivalent
only if the DAA determines that either:

a The Contractor has made a reasonable, yet unsuccessful
effort to provide Equal Benefits; or

b Under the circumstances, it would be unreasonable to 
require the Contractor to provide Benefits to the Domestic 
Partner (or spouse, if applicable). 

(2) Allow each employee to designate a legally domiciled member of
the employee's household as being eligible for spousal
equivalent Benefits.

(3) Provide Benefits neither to employees' spouses nor to
employees' Domestic Partners.

(e) Applicability.

(1) Unless otherwise exempt, a Contractor is subject to and shall
comply with all applicable provisions of the Equal Benefits
Ordinance.

(2) The requirements of the Equal Benefits Ordinance shall apply to
a Contractor's operations as follows:

a. A Contractor's operations located within the City limits,
regardless ·of whether there are employees at those
locations performing work on the Contract.

b. A Contractor's operations on real property located outside
of the City limits if the property is owned by the City or the
City has a right to occupy the property, and if the
Contractor's presence at or on that property is connected
to a Contract with the City.

c. The Contractor's employees located elsewhere in the
United States. but outside of the City limits if those
employees are performing work on the City Contract.
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(3) The requirements of the Equal Benefits Ordinance do not apply
to collective bargaining agreements ("CBA") in effect prior to
Janu13ry 1, 2000. The Contractor must agree to propose to its
union that the requirements of the Equal Benefits Ordinance be
incorporated into its CSA.upon amendment, extension, or other
modification of a CBA occurring after January 1, 2000.

(f) Mandatory Contract Provisions Pertaining to Equal Benefits. Unless
otherwise exempted, every Contract shall contain language that
obligates the Contractor to comply with the applicable provisions of the
Equal Benefits Ordinance. The language shall include provisions for
the following:

(1) During the performance of the Contract, the Contractor certifies
and represents that the Contractor will comply with the Equal
Benefits Ordinance.

(2) The •failure of the Co,ntractor to comply with the Equal Benefits
Ordinance will be deemed to be a material breach of the Contract
by the Awarding Authority.

(3) If the Contractor f�ils to comply �ith the Equal Benefits
Ordinance the Awarding Authority may cancel, terminate or
suspend the Contract, in whole or in part, and all.monies due or
to become due under the Contract may pe retained by the City.
The City may also pursue any and all other remedies at law or in
equity for any breach.

{4) Failure to comply with the Equal Benefits Ordinance may be used
as evidence against the Contractor in actions taken pursuant to
the provisions of Los Angeles Administrative Code Section
10.40, et seq., Contractor Responsibility Ordinance.

(5) If the DAA determines that a Contractor has set up or used its
Contracting entity for the purpose of ·evading the intent of the
Equal Benefits Ordinance, the Awarding Authority may terminate
the Contract on behalf of the City. Violation of this provision may
be used as evidence against the Contractor in actions taken
pursuant to the provisions of Los Angeles Administrative Code
Section 10.40, et seq., Contractor Responsibility Ordinance.
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